
Truth Verification 
• Certified Voice Stress Analysis vs. Polygraph 

– Discussion? 
 

• Timing 
– Pre-COE vs. Post-COE 

 
• Pre-COE Pros: 

– Saves hours of Background Investigation time 
 

• Post-COE Pros: 
– No limitations on what can be asked, i.e., addictions, 

treatment and frequency of drug and alcohol use 
 



We could've piled up a hundred years of great 
policemen and great detectives: men with honor and 
brains and guts.  
You tore down every best part of them. The people who 
read it in the papers, they're going to overlook the fact 
that WE got you; 
 that we washed our own laundry and we cleared this 
thing up.  
They're going to overlook all the good. They'll overlook 
every last good cop in the country.  
 
But they'll remember YOU.  
 
Because you're a bad cop… Joe Friday  (Dragnet) 





Truth Verification 

 
 
 

“Excellent training can’t 
prevail over poor selection” 

-Jordan Ferguson 







POLYGRAPH 

The Polygraph should be regarded as a decision-
support tool intended to add incremental validity 
to risk-assessment and risk-management efforts 
surrounding the evaluation and selection of law-
enforcement and other public-service applicants. 

 
American Polygraph Association Model Policy for Law Enforcement/Public-Service Pre-Employment Polygraph Screening 

Examinations (3.1) www.polygraph.org 

 



POLYGRAPH 

GOALS OF THE POLYGRAPH 
 
1.    Disclosure 
2.    Deterrence 
3.    Detection 

 



VIDEO 
 
 



POLYGRAPH 

 
 
 

 
Federal Perspective 

There are 26 government polygraph programs right 
now, with nearly 700 polygraph examiners.  They have 
missions ranging from Presidential protection, fraud 
investigation, counterintelligence vetting, applicant 
screening, drug and food tampering cases and criminal 
cases. They are required to use validated testing 
techniques and their cases always undergo independent 
Quality Control. 

 
Personal correspondence with Don Krapohl at NCCA 

 
 
 



POLYGRAPH 

 

PSA      vs.    DREs 
 
 
 
 



POLYGRAPH 

 
 
 



POLYGRAPH 



POLYGRAPH 

Probability Analysis 
 

Candidates are either truthful or deceptive 
about their disqualifications 

 
Uninformed decision makes it 50/50 

 or 
 Chance 

 



1000 Applicants 

500 Truthful                             500 Deceptive 
Using chance 250 Truthful applicants will be 
called Deceptive and 250 Deceptive applicants 
will be called Truthful. 
Using  a polygraph test that is 90% accurate 
Only 50 Truthful applicants will be called 
deceptive and 50 Deceptive applicants will be 
called truthful. 



POLYGRAPH 

QUICK COMPARISON 
Oregon  population 3,871,859  

Washington population 6,830,038 
(US Census Bureau) 

Police Officers 
Oregon – 1.6 per 1,000 people 

Washington – 1.5 per 1,000 people 
(www.indicatorsnorthwest.org) 



POLYGRAPH 

 

Oregon has 6194 officers 
 

Washington has 10245 officers 
 



Polygraph 

2011 Statistics 
 

Oregon revoked the certifications of 122 officers 
 

Washington revoked the certifications of 12 officers 
 

Oregon does not allow pre-employment polygraphs 



Polygraph 

Single Issue Polygraph 
 
 One issue (one target) 

 
Several opportunities 



Polygraph 
• Does your examiner adhere to EPPA, EEOC, 

ADA and State Law? 
• Did your examiner graduate and pass an 

internship from an approved school? 
• Does your examiner belong to a professional 

association?  (Preferably one with standards and 
codes of conduct) 

• Is your examiner’s training up to date? 
• Does your examiner use a validated technique? 
 
 



Polygraph 

• Is the examination conducted in a suitable 
environment? 

• Is your examiner’s equipment up to 
standards? 

• Does your examiner participate in Quality 
Control? 



Questions? 
 
 

Jordan Ferguson 
509.993.6826 

mferguson@spokanepolice.org 
Empirepolygraph@gmail.com 

mailto:mferguson@spokanepolice.org


 
 
 
Corporal M. Jordan Ferguson has over 28 years of law enforcement experience. Jordan joined 
the Milpitas California Police Department in 1985. During his time with Milpitas he was a Field 
Training Officer, Accident Reconstructionist and Auto Theft Investigator. In 1991 Jordan joined 
the Idaho State Police for several years before becoming the Chief Criminal Investigator for the 
Kootenai County Prosecutor’s Office in Coeur D Alene, ID.  He stayed with the prosecutor’s 
office until he was hired by the Spokane Police Department in 1999. Jordan has worked in patrol 
and traffic; he was an FTO and part of the Neighborhood Resource Officer division. He has 
attended CIT (Crisis Intervention Training) and was one of the Spokane Police Officers that 
attended ECIT (Enhanced Crisis Intervention Training).  He currently works patrol with 
collateral duties as a PIO (Public Information Officer). 
 
Jordan became a polygraph examiner in 2003 which started his interest in background 
investigations.  In 2009 Jordan became the lead background investigator and was tasked with 
ensuring the hiring process matched best practices across the country. Jordan has earned the title 
of Certified Forensic Law Enforcement Polygraph Examiner from the American Association of 
Police Polygraphists. He is also a certified PCSOT (Post Conviction Sex Offender Treatment) 
polygraph examiner and a full member of the American Polygraph Association. 
 
Jordan earned his BS from Lewis and Clark State College and has completed his coursework for 
his MA in Criminal Justice from Washington State University, Spokane. He has been able to 
focus on the Neuroscience aspect of police work while studying under Dr. Bryan Vila and 
assisting the S.H.O.T. (Simulated Hazardous Occupational Tasks) Lab, part of the Sleep and 
Performance Research Center.  Jordan is focusing his research on the relationship of fear to in 
custody death. Jordan expects to graduate in 2014. 
 
Jordan teaches Background Investigations to law enforcement agencies across the country. He 
has given presentations on Polygraph and the Neuroscience of Ethics 
 


